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, Innovations and Extension (110)

3.2.1- Insqw has created an ecosystem for innovations and has initiatives for
" “creation and transfer of knowledge



24-hour CCTYV Surveillance.
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Teaching through
online Video tutorial

Powerpoint Class




Teaching through Interactive Panel







power point presentation by Faculty
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Extension activities under NSS

Covid Vaccination Awareness Program Auglmt 2021
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Covid Vaccination Awareness Program August 2021
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Extension activities under NCC
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Discipline Committee on Work
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Geography Research Lab




Sociology Research Class Room




Mandatories Certificate

Dr. Harisingh Gour Vishwavidyalaya
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Geography Research Centre & Research
Guide Order
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Seociology Research Centre & Research Guide Order
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GOVERNMENT DEGREE COLLEGE BICHHUA,
CHHINDWARA (M.P.)
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ACADEMIC CALENDAR

2021-22
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DEPARTMENT OF HIGHER EDUCATION

NNHR Fas Heifaenay e, fB<arer
JAPGAD dolex 3 2021-22
(e PERil @ forg yTaelier)
JbTefis FAHIER Yo / g FdIeR faedra /aget
ARG P o ik 21 TR 2022
e 01 v 2021 ¥ 15 21 A 2022 ¥ 30 I
o e, 2021 2022 TH
HAHE e qrR 2020 fgca A 7 fgda ware
o ! 15 SRR 2021 ¥ 30 FAR | 01 3T 15 A 2022 B
e 2021 B A |
B R : Z(Z)Lf = 21 3¥fel 9 30 3T 2022
mﬁaz W e ;zzz 2021 ¥ 11 S 01 g 2022 ¥ 21 W 2022
WX HRA (3P) | 12 TaQ 2022 W 20 TG | 22 7 2022 | 30 T 2022
faenffii & forg 2022 (@ 40 faw )
m L W 31 SN 2022 T 30 S 2022 TP

JPRMG Dolex T 2021-22
(e veft e wom/fida /g of sl & Ry e

(1) A faaor
9. | fwor fofr
1 | vaw g 01 3T 2021
2 | Rwr ard g 01 xR 2021
3 | A9 ScHd drdsH | TR 2021

) BT W/ Sivgioe, MRS/ Seiag 1@ I wErerd T

1 | BTEGY e IR 2021
) ﬁﬁaﬁm?ﬁﬂ/mﬁammw _

el /WmT /150 T Wiy q wft fofaferi TR 2021
g Wage/ WA/ T,/ g4 Scd/ |06 g0l @ ot W)

Qe WARIE UG 3 fafaftrar

e wig Her/ afte IBE &1 YERE | A RM §dE 2022
4 | (@ o4 a7 o)

() iR T /Al wharg
1 | T v g 16.10.2021 ¥ 23.102021
2 | %@ wden uRRom & sron 30.102021
3 | fomrd wden siiaRe qeiod TR B 3ifo T 2021
4 |®: W Hiakd Yedid WA & 3o HE 2022
5 | dgifts wden srigw @ fwga dwon 219 202
6 | e sERl @ IRife W & R (ot A ¥ 25 W 2022
7 | ol qd AR s 2 W14 § 31 A 2022
8 | aiffe wer yrq 01 30 2022 | 21 W§ 2022
o | wden uRtom €ftd & @ fafd 30 T 2022
(Iv) 3@

adh eI 01 AR W 06 IR

1 i 2021 T (05 B faaw)
21 -

P \2}:\;\1}&) 22052022 ¥ 30062022

L T

PRI¥
COoue
ol
g OnineY

(@t 40 1 foqw)







E SIVIALL

4 e i
- 7]
=\ |

P







.

10/07/2023 13:14







OFFICE OF THE PRINCIPAL, GOVT. COLLEGE BICHHUA,
DISTRICT-CHHINDWARA(M.P.)480111
ACCREDITED BY NAAC "B" D1, 09/062017

Ph.& Fax- 07162259715, Mob, 942

Email- hegebicchh@mp.g

Bichhua,Dated-03/07/2019

ORDER

After consideration of the proposed draft of Sexual Harassment
Redressal Policy formulated & forwarded by IQAC to the Principal vide
its Note Sheet No. 04/1QAC, dated 021072019 & in compliance of the
Letter No. 579/373/Commissioner Higher Education/SHA-1/2021, Bhopal
Dated-19/03/2021 regarding implementation of Sexual Harassment of
Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013
& Rules 2013 and after consideration of the directions given by the Gowt,,
the Sexual Harassment Redressal Policy of the college is hereby approved

as under:-

SEXUAL HARASSMENT REDRESAL POLICY

The Government College Bichhua is commitied to provide a
congenial and conducive atmosphere in which students, teachers and non-
teaching staff can work together in an environment free of violence,
harassment, exploitation, and intimidation. This includes all forms of
gender violence, sexual harassment, and discrimination on the basis of
gender. Every member is expected to be aware of the commitment to the
right to freedom of expression and association, it strongly supports gender

equality and opposes any form of gender discrimination and violence.

zero-tolerance policy for eve- teasing and ragging,

BACKGROUND:
DEFINITION OF SEXUAL HARASSMENT

For this purpose, sexual harassment includes such unwelcome

sexually determined behaviour (whether directly or by implication) as

« Physical contact and advances;
A demand or request for sexual favours;
. Sexually coloured remarks
. Showing pornography;
er unwelcome physical, verbal or non-verbal conduct of
SEXLU
Where any of these acts is committed in circumstances where-under
the victim of such conduct has a reasonable apprehension that in relation to
the victim's employment or enrolment in the institution whether she is
drawing salary, or honorarium or otherwise, such conduct can be
humiliating and may constitute a health and safety problem, It is
discriminatory for instance when the woman has reasonable grounds o
believe that her objection would disadvantage her in connection with her
employment or work or studentship including recruiting or promotion or
academics when it creates a hostile work environment. Adverse
consequences might be visited if the victim does not consent to the

conduct in question or raises any objection thereto.

SUPREME COURT'S JUDGMENT

The Supreme Court of India, in a landmark judgment in August 1997
(Vishaka & others vs. the State of Rajasthan & others) stated that v ery
instance of sexual harassment is a violation of "Fundamental Rights”
under Articles 14, 15, and 21 of the Constitution of India, and amounts to a
violation of the "Right to Freedom™ under Article 19 (INg). Another
Supreme Court Judgment in January 1999 (Apparel Export Promotion
Council vs. Chopra) has stated that sexually harassing behavior "needs to
be eliminated as there is no compromise on such violations”, The Supreme
Court further reiterated that sexual harassment “is a violation of the
fundamental right to gender equality and the right o life and liberty”

OBJECTIVES OF THE POLICY:

I To evolve a mechanism for the prevention and redressal of sexual
harassment cases and other acts of gender based violence in the
institution

To ensure the implementation of the policy in letter and spirit through
proper reporting of the complaints and their follow-up procedures

To provide an environment free of gender-based discrimination

To ensure equal access of all facilities and participation in activities of

the college

To create a secure physical and social environment which will deter

acts of sexual harassment

6. To promote a social and psychological environment that will raise

awareness about sexual harassment in Its Various forms.
SEXUAL HARASSMENT GRIEVANCE REDRESAL MEC HANISM

In respect of Complaints of Sexual Harassment, the Committee shall
follow the procedure as per the provisions of Sexual Harassment of
Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 &

Rules 2013

COMPOSITION OF INTERNAL COMMITTEE

headed by a senior W ulty of the
1. The Committee shall be headed by a senior wo|

college and shall be de: Chairperson”/"Presiding

Officer

hall women teaching faculty members and
2. The committee shall have two women teaching faculty r

y member

e Non-Governmental Woman Member

3. The committee shall he

POWERS & FUNCTIONS OF THE COMMITTEE

hall have the powe d perform such functions as
The Committee shall have the powers and pe

of Sexual Harassment of Women at Workplace

per the provisions

AR DITEANIA
(Prevention, Prohibition & Redressal) Act, 2013 & Rules 2013.

PROCEDURE TO BE FOLLOWED BY THE COMMITTEE

The Committee shall follow the procedure as per the provisions of
Sexual Harassment of Women at Workplace (Prevention, Prohibition &

Redressal) Act, 2013 & Rules 2013

7l
ol
Pringipal
Endorsement No. 4£¢ /12019 Bichh(,Pated-03/07/2019

Copy to:-

1. Coordinator, IQAC Gowt. College Bichhua for information

2. Order Book

3. Chairperson/Presiding Officer Internal Committee- Sexual Harassment
of Women at Workplace (Prevention, Prohibition & Redressal)Act,
2013 & Rules 2013 for , Govt. College Bichhua for information &

compliance




OFFICE OF THE PRINCIPAL, GOVT. COLLEGE

BICHHUA DISTRICT-CHHINDWARA(M.P.)-480111
N ACCREDITED BY NAAC "B" Dt. 09/06/2017
Ph.& Fax- 07162-259715, Mob. 9425425968
Email- hegebicchh@mp.gov.in

zero-tolerance policy for eve- teasing and ragging,

No.4 592019 Bichhua, Dated-23/07/2019

ORDER

After consideration of the proposed draft of Anti-Ragging
Policy formulated & forwarded by IQAC to the Principal vide its
Note Sheet No. 11/1/IQAC, dated 20/07/2019 & after consideration
of the suggestions given by the Staff Council of College, the Anti-

Ragging Policy of the college is hereby approved as under:-

Anti- Ragging Policy

An Anti-Ragging Committee shall be constituted in the college

to take steps to prevent Ragging in the college campus and to suggest

appropriate measures to the principal in case of any such incident of

Ragging.
Composition of the Anti-Ragging Committee: -

The Anti-Ragging Committee of the college shall have Principal
as Chairperson with three segments of Student Discipline Cell

(SDC), Programme Discipline Cell (PDC) & Legal Assistance Cell

(LAC) to take into account the cases of Ragging arising out of

indiscipline in the college campus in any form & during the
conduction of any Programme in the college. The Legal Assistance

Cell of Anti-Ragging Committee shall consider the cases of Ragging

~f~

in the light of legal provisions & shall suggest to the Principal the
appropriate steps to be taken/punishments to be awarded to the

wrongdoer.
Punishable Acts of Ragging in the College Campus:

Abetment to ragging.
Criminal conspiracy to rag.
Unlawful assembly and rioting while ragging.
Public nuisance created during ragging.
Violation of decency and morals through ragging.
Injury to body, causing hurt or grievous hurt.
Wrongful restraint.
Wrongful confinement.
Use of criminal force.
Assault as well as sexual offences or even unnatural offences.
Extortion.
Criminal trespass.
Offences against property.
Criminal intimidation.
*  Attempts to commit any or all the above-mentioned offences
against the victim(s).
* Physical or psychological humiliation.

All other offences following from the definition of “Ragging”.

Actions to be taken for abetting in Ragging: -
Depending upon the nature and gravity of the offence, the possible
punishments for those found guilty of ragging at the institution level

shall be any one or any combination of the following: -

Cancellation of admission.

Suspension from attending classes.

Debarring from appearing in any test/examination.

Any other punishment permitted by any Law or Act in force at

the time of commitment of offence.

ufl
GO\‘U“’E%%?;&%LICMUB

Chhindwara (M.P.) 480111

Endorsement NO.*/fS— 312019 Bichhua, Dated-23/07/2019
Copy to: -

1. Coordinator, IQAC Govt. College Bichhua for information.
2. Principal's Order Book.
3. Nodal Officer, Anti-Ragging Committee, Govt. College Bichhua

for information & compliance.
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HBCAB
Govern ichhua

Chhindwara (M.P) 480111
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